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President’s Message: We need your continued engagement this year — 
You make a difference!
Welcome to the first 2014 issue of the  
Seventy-Niner. I want to thank Local 79 
members for your active participation in 
the City’s Budget process.  We asked you 
to respond to our workplace survey and 
you did! You gave us invaluable feedback 
on both the effect that underfunding was 
having on City services, and your important 
perspectives on Budget priorities. We asked 
you to take action by contacting 
your City Councillor, and you 
did! You helped emphasize to 
them the severe impact that 
gapping was having on staff 
workload and services. You 
definitely made a significant 
difference to the outcome of the 
2014 City Budget (see page 2 for 
the complete Budget Summary).

Local 79 has held, or participated 
in, a number of events in the past few 
months that demonstrated our engagement, 
not only with our members and your 
workplace representatives, but with the 
Labour community at large. The Local was 
well represented at the Municipal Political 
Action Conference co-sponsored by the 
Toronto and York Region Labour Council 

and the Broadbent Institute at the end of last 
year. It was especially gratifying to see so many 
members who had never before partaken. (see 
Page 2 for more information on “Municipal 
Political Action Training”.) Our Joint Health and 
Safety Summit held in January was described by 
participants as “the best conference ever” (read 
all about it on Page 3). Recently, the participants 
in the 7th Annual Equity Symposium,  spent the 

day discussing Civility and Respect in 
the Workplace. (see Page 2 for more) 
Finally, it was largely your generosity 
that made the City of Toronto United 
Way Employee Campaign such a 
success (see article on page 3).

This year will be full of opportunities 
for our members to continue to 
engage with the Local and with the 
community as we face the possibility 
of a Provincial Election in the Spring, 

and the Municipal election in October. It is 
more important than ever that you to step up 
your activism, and vote and volunteer in these 
elections. Please remember - you do make a 
difference by getting involved!
In Solidarity,
Tim Maguire
President, CUPE Local 79               @TimLocal79

The Seventy-Niner is a new version of the original newsletter of Local 79. It is published three times a year.

Workload Issues at Bridgepoint
The Nurses/Paramedical Units and the Service Units will be provided with 
information concerning workload issues as per the Collective Agreements. 
Bridgepoint Hospital and Local 79 will be providing binders of information 
and the appropriate forms at all nursing stations. Please take the time to 
review the procedures and forms, if you need to use them.  The information 
binders will provide the complete Articles from the Collective Agreements 
and other pertinent information regarding Workload and Variable Work Hours issues. 

Local 79 has begun preparing for bargaining with Bridgepoint Hospital for our members in the 
Service Units and we have scheduled a number of dates to meet with the employer.



On January 30th, City Council 
approved a $9.6 billion budget. The 
budget includes a modest property 
tax increase and once again showed 
the Municipal Land Transfer Tax’s 
importance as a source of revenue. 
The modest enhancements contained 
in the budget are largely due to the 
pressure Torontonians – including 
members of Local 79 – put on City 
Council. For example, Local 79’s 
Recreation Works campaign from 
last year helped push Council to 
include new money for free swim 
and recreation programs, 10 new 
youth spaces, and Toronto’s Youth 
Equity Strategy. For more specifics 
on programs the budget enhances, 
please visit our website cupelocal79.org. 

Unfortunately, there were also some 
big disappointments. Mayor Ford 

convinced Council to cancel the 
Employee Engagement survey, which 
would have allowed members to 
voice their concerns directly to City 
management. Our own survey found 
that 80% of you feel your job is more 
difficult and more stressful than it 
was four years ago: management 
needs to hear this too.  

Local 79 will continue to monitor 
and report to you on the aspects of 
the budget that most directly affect 
our members and the services we 
provide. In 2014, Divisions could 
be tempted to reduce budgetary 
pressures through gapping and staff 
vacancies. Last year alone there were 
2,500 vacant positions! Council 
asked the City Manager to report on 
a strategy to fill those vacancies and 
we will advise you of what that report 

2014 City Budget summary

Local 79 has been holding workplace meetings since 
May 2013 and the feedback from members has been 
really positive. 

The goal is to talk to every member, particularly 
about the threats that are being posed by Tim Hudak 
provincially and Stephen Harper federally. 

Please watch the Local 79 board at your workplace for 
notice of the next meeting at your location, or ask your 
Union Steward to contact the Stand Up for Fairness 
line at 416 977 1629 extension 510, or contact the line 
directly for more information.

(Credit) Flickr: Artform Canada

The 7th Annual Equity Forum was 
held this month and this year’s theme 
was “Civility and Respect in the 
Workplace”. After Local 79 President 
Tim Maguire welcomed Stewards from 
Local 79, participants from CUPE 
Local 416 and City management & 
staff, the keynote address was given by 
Christina Saas-Kortsak, the Assistant 

Civility and respect the focus at this year’s Equity Forum 
Vice-President of Human Resources at 
Ryerson University. All participants in the 
Forum had the opportunity to attend three 
different workshops over the course of the day 
where they discussed practical ideas to help 
shape the 2014 workplace – with respect & 
civility.  

says. We already know that reduced 
staffing levels have serious negative 
impacts on the services our members 
provide. We cannot afford to let 
vacancies and gapping undo Budget 
2014’s modest enhancements.

In November, approximately 40 Local 79 members 
attended the Municipal Political Action Conference 
co-sponsored by the Toronto and York Region 
Labour Council and the Broadbent Institute. 
The Conference was a success with participants 
describing it as “Energizing”, “Awesome”, 
“Motivating”! Thank you to all our members who 
participated. We will meet this month with those 
members to plan how to move forward and what the 
next steps need to be for the Municipal election in 
October.

Municipal Political Action TrainingGetting political at workplace meetings



United Way recognizes CUPE Local 79
Thanks to the fund-raising efforts of our members, and 
the members of other City Unions and associations, 
the City of Toronto United Way Employee Campaign 
received the United Way Toronto’s Joint Labour and 
Management Campaign award. 

As campaign co-patron, Local 79 President Tim 
Maguire had the honour of accepting the award, 
along with other co-patrons, at the recent United Way 
Toronto’s annual recognition event. By committing to 
a formal role in the campaign, leaders from the City’s 
unions and associations were able to add capacity to 
fundraising efforts. This collaboration resulted in an 
increase in participation of three per cent and one 
quarter of all donors being new donors.

2014 Health & Safety Summit
Front row, from left:  Lily Chang, CUPE Local 79 Treasurer; Phyllis Berck, Director, 
Toronto Office of Partnerships (TOP); Tim Maguire, Campaign Co-Patron & CUPE
Local 79 President; Linda Rose, CUPE Local 79 Membership Secretary. Back row, 
from left: Mohamed Shuriye, United Way Project Lead; Patricia Marsh, CUPE Local 416

(Credit) Flickr: Artform Canada

NOTICE OF MEETING
This month’s GENERAL MEMBERSHIP 
MEETING will be held on TUESDAY, 
February 25, 2014 at 6:30 p.m. at 
Steelworkers’ Hall – 25 Cecil St.

At the February meeting your Executive 
will provide you with an update on a number of issues that 
we have been dealing with including the City of Toronto 2014 
budget deliberations, bargaining at Bridgepoint Hospital for 
the Service Units and the ongoing restructuring at TCHC.

Nominations will be held for the following:
•	 Delegates to attend the 2014 CLC Convention being held 

in Montreal from Monday, May 5 – Friday, May 9, 2014

Local 79 sent a letter recently to the City’s Director 
of Fleet Services regarding the External Review of 
Fleet Services that was recently awarded to Mercury 
Associates Inc. 
Local 79 is formally requesting an opportunity to 
meet with Mercury Associates to provide our input 
on Fleet Services operations. We also requested that 
specific information/documentation regarding the 
external review be provided to us as soon as possible.

A very lively and informative Health and Safety 
Summit was held in January with Local 79 members 
and City staff.  The all-day event, which featured a 
number of distinguished keynote speakers and a two-
part case study done with actual divisional statistical 
data, covered the theme of ‘Eliminating Injuries 
Through Hazard Recognition and Resolution’. Thank 
you to all our members who participated, for your 
dedication and commitment to workplace safety and 
the well-being of your colleagues.

External Review of Fleet Services

We work hard to get our members special offers and savings from businesses in Toronto. Visit the 
Members’ Portal on the Local 79 website to find out the latest information on companies that
want Local 79 members as customers, and are offering us discounts as an incentive.

•	 Delegate to CUPE District Council (3 year 
term ends 2016 – upon election of new 
delegates) 

Elections to be held at the following meeting.

An election will be held for the interim Recreation 
Workers Unit Officer position to complete the 
2012–2014 term of office. The ballot box will be 
open from 4:00 p.m. to 7:00 p.m. Please make sure 
to bring your membership card or a recent pay 
stub accompanied by a piece of photo identification. 
Voting must be done on personal time, not work 
time. 

DISCOUNT$
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We encourage our union brothers to march in solidarity with us!
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